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Note —

Note —

e —

The question paper contains three Sections.
T-TF § 9 =vE ¥
Section—-A (Marks : 172 x 10 = 15)

Answer all fen questions (Answer limit 50 words). Each question carries

1'% marks.
(@us—3) (3F : 1% x 10 = 15)
Tt 97 Y9 B S| SIS (SW-FE 50 IT) | TAF U9 1% S T
Section-B (Marks : 10 x 3 = 30)

Answer any three questions out of four questions (Answer limit 250 words).

Each question carries 10 marks.
(@) (3% : 10 x 3 = 30)

IR I H 9 fREl i ueE & S SifSe (SW-EE 250 IE) | YoE 99 10
F H T
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Section—C (Marks : 15 x 2 = 30)

Note .— Answer any two questions out of three questions (Answer limit 500 words).

Each question carries 15 marks.

(Tus-) (3T : 15 x 2 = 30)
qe - 9 T A G R @ U & SW AN (SW-EE 500 ) | ToE T 15
3T T T
Section-A
(TUs-3)

1. Attempt all questions :

et we & W T

(1) Define Human Resource Management.
e SHET Yo 1 IR ife |

(i)  Clarify the term Human Resource Planning.
e EEA e vt wl T Hif |

(ii1)  State two objectives of HRM.
e GHIET oY % & Ievd Sy |

(iv) Why is Job Design important in organization ?

TS § F WA H "ol Hl § 2

(v)  What is the object of Job Analysis ?
F vt &1 YT 7T 2

(vi) Describe two methods of Recruitment.

adt & & WD TaR|
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(vii) Explain two benefits of Induction.

TAI & S Y T FHIST |
(viii) What is Vestibule School Training ?
AL Thel Ui = T 7
(ix) State three characteristics of Performance Appraisal.
rearee geateR i i s saEg)
(x)  What is Graphic Rating Scale ?
Mk M A= (SAr) #= % 2
Section-B
(TUs-9)
Note .— Attempt any three questions out of four.

IR Y W 9 fREl 99 ueE % Sw S

r

Point out four distinctions between HRM and Personnel Management.
O EEE oY Te a9afedeh Yoy § 9R 98 9qEu|
3.  What is the conceptual process of job design ?
Fd T H] STAURUTCHE Giha 1 § 2
4. Discuss the various methods and techniques of training.
yiereror & fafe= TRl W& qEAThT 1 Sasy |
5. Explain 360 degree appraisal method of employee performance.

FHAN YT T 360° HeAhA fafy w1 vy i
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Section—-C
(Tue-9)
Note .— Attempt any fwo questions out of three.
T ue H 9 Rl & uel % S _Ieg |
6. Describe various functions of HRM in detail.
HHE T Y &% hEAl hl [GR ¥ Fasy |
7. Discuss the internal and external sources of Recruitment.
It & ARG TE o @l R FaEy |

8.  What is the significance of Human Resource Management in changing business

environment ?

FEed gU AT Aareol | HE HWEEA Yo i o Wew § 2
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