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Section—A (Marks : 2 x 10 =
tfe .— Answer all fen questions (Answer limit 50 words). Each question carries

fe —

fe —

2 marks.

(TUs-3) 3k : 2 x 10 =
Tt T Y & SW SIS (SW-EH 50 ) | YAE YA 2 3TF Hl B
Section-B (Marks : 7 x 5 =

Answer all five questions. Each question has internal choice (Answer limit
200 words). Each question carries 7 marks.

(TUs-) @R :7x5=
Tl Ul Y91 & ST SIS | ek Y9 § faeheq o1 =9 hifsw (SW-41 200
92) | Yk U 7 37k HI T

Section—-C (Marks : 15 x 3 =

Answer any three questions out of five (Answer limit 500 words). Each
question carries 15 marks.

(TUe-7) Bk : 15 x 3 =
o= O o F—=F =7 go = 07 AT (ST 200 ==\ | U9 U9T 15 270



(Tus-3)
(1) Explain the Exploitation of Labour.
ZH N9 oK1 faee=r shifsu |
(i1)  What is Profit Motive ?
Y HHES T 7
(i11) Explain the Retrenchment.
B Sl HAART |
(iv) What is Strike ?
geaa fohd wed © 7
(v)  What is the full form of Trade Union Act ?
el iiciRispaicalie ulic i) ik

(vi) What are the rights of a Registered Trade Union in India ?

IR | frdl USiihd =ad@d 99l 1 SAEHR 9| § 2

(vil) What are functions of inspectors under Factories Act, 1948 7 Give any

wo.

FREM SAfTem, 1948 & =wia fFRiah & @1 & § 2 HE @ Jany)
(viii) What is necessity to appoint a safety officer in a factory ?

FREM H T TEN it Fea 7 &t F1 STavashdl § ?
(ix) Who 1s a ‘Protected Workman’ ?

‘i FHER’ BE T 2
(x)  Define ‘Unfair Labour Practices’.

‘srfe 9 SRR’ W GRUE HT

Section-B

(@us—4a)

Discuss the problem of Bonded Labour System.



(3T<ran)
Discuss the meaning and importance of Collective Bargaining.
qrfesh Hieamsil & 31 T Ao & foere wifs |

State the causes in which strike becomes illegal under the Industrial Disputes

Act .

I HRON H Ieoid wife {0 T geara i faar sifufem & 1 ERr sy
RIS

Or
(A=)
What 1s Lay off ? Explain in detail.
el Gl P ® 7GR gHeEEy |

On what grounds the trade union is recognized ? Explain.

AT |9 HI R MU’ W ARG YSH ®I S Fhdl § 7 US|
Or
(A=)
Explain the disqualifications of office bearers of a Trade Union.
g9 ¥ & URHYUSIRAT Tl STl &l T HIFT |

Discuss the provisions of the Factory Act, 1948 with regard to working hours of

adult persons.

HIE AT, 1948 & TR & HH & H o] yrauE &1 faa=q sifsu|

Or

(3F<7em)

Write in detail the welfare provisions provided under the Factories Act, 1948.



o o9 gfaoy ffufem w® gika feooft fafau
Or
(372ran)

Define Employer under the Minimum Wages Act, 1948.
=AaH Teigd fufam, 1948 & 3=t fseR skl gftwiford shifsa

Section—C
(@ues-4|)

Explain the term “Industrial Dispute” as provided in the Industrial Disputes Act,

1947. When does an individual dispute become industrial dispute ?

Arenfrer faare sfufram, 1947 4 gafys “stenfie faear” =i faa=m wifsw) =
frsit-foeme sve siEifier foar o1 @oar & 2

Define and distinguish between ‘Lay-off’ and ‘Lock-out’ under the Industrial
Disputes Act, 1947. Point out the cases when the workman is not entitled to
‘Lay-off’ Compensation.

N faare srfufm, 1947 < 1=id ‘wmecl’ 3R ‘draree]’ sl gRfoa sifse we
ITH A< T HISTT | 3 SIMST T oo Hhifse {570 wHeR wma<t’ & fau gfaet
%1 ghaN &l Bl g |

What are those funds provided under Trade Union Act, 1926 ?
sm e sfafTem, 1926 & of=ia foa ffesi =1 feon T ® 2

What are the provisions under the Factories Act, 1948 regarding ‘Safety’ ?
Explain.

FREM ATIH, 1948 & =<wiq ‘GReN' & GaY H F1 WEOHE § 7 A SifT |

Discuss the legal provisions relating to protection of the weaker sections of

labour.



